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Returning to Work 

TN Vocational Rehabilitation: The Vocational Rehabilitation Program (VR)
provides a variety of individualized services to persons with disabilities in
preparation for their employment in the competitive labor market. English &
Español.
TN Transition School to Work Program (TSW) and the TN Pre-Employment
Transition Services (Pre-ETS)

For adults seeking competitive employment. English/ Español

TN Department of Vocational Rehabilitation 

Track symptoms, pain level changes, what provokes and what helps. Good
information to take back to the healthcare provider.

Symptom Tracker 

Job Accommodation Network Brain Injury (askjan.org)

This letter is modeled after the CDC’s Return to School Letter and was designed by
Brain Links to help adults return to residential facilities, adult day care, etc. to help the
staff understand your loved one’s symptoms and what to do. As most physicians are
aware of the form, it is recommended you take it with you if you suspect your loved
one has had a brain injury.

Returning to a Program After a Concussion Letter

Families of Transitioning Youth
Employment Resources and Website Links

WorkAbleTN offers confidential one-on-one benefits counseling to empower you to
make choices about your goals and chosen lifestyle. We provide information about
how working may (or may not) impact your benefits. We have a passion for
possibilities and will think creatively with you about ways to do more than just get by.
WorkAbleTN will guide you to appropriate resources and help boost your confidence
to advocate for what you want. 

WorkAbleTN

163
We want to hear from you!
Complete our short survey to let us know how we're doing.

https://www.tn.gov/content/dam/tn/human-services/documents/DHS%20Vocational%20Rehabilitation%20Fact%20Sheet.pdf
https://www.tn.gov/content/dam/tn/human-services/documents/DHS%20Vocational%20Rehabilitation%20Fact%20Sheet-Spanish.pdf
https://www.tn.gov/humanservices/ds/vocational-rehabilitation/transition-services/vr-transition-school-to-work-tsw-program.html
https://www.tn.gov/humanservices/ds/vocational-rehabilitation/transition-services/pre-employment-transition-services.html
https://www.tn.gov/humanservices/ds/vocational-rehabilitation.html
https://www.tn.gov/humanservices/ds/vocational-rehabilitation.html
https://www.tndisability.org/sites/default/files/BL%20Symptom%20Tracker-%20%20Blue.pdf
https://www.tndisability.org/sites/default/files/BL%20Symptom%20Tracker-%20%20Blue.pdf
https://askjan.org/disabilities/Brain-Injury.cfm?csSearch=3859126_1
https://www.tndisability.org/sites/default/files/Returning%20To%20A%20Program%20After%20A%20Concussion_0.pdf
https://www.tndisability.org/families
https://www.tndisability.org/employment-resources-and-links
https://www.tndisability.org/workabletn
https://form.jotform.com/221783228173053


Date Time
Symptoms

+ Intensity 1-10
(Ex. Headache and intensity rating 0-10)

Conditions 
(Ex. Group activity, lots of noise)

What Was Done
(Ex: head down, headphones on) 

Outcome 
+ Intensity 1-10

(Ex: head down, headphones on)

SYMPTOM TRACKER

https://www.tndisability.org/brain
@BrainLinksTN

Brain Links is supported by the Administration for Community Living (ACL) of the U.S. Department of Health and Human Services under Grant No. 90TBSG0024-01-00 
and in part by the TN Department of Health, Traumatic Brain Injury Program.



Have questions about 
workplace accommodations 

or the Americans with  
Disabilities Act (ADA)? 

Ask JAN. We can help!

Connect with JAN 
Email: jan@AskJAN.org 

Online chat at AskJAN.org 

Phone: 800.526.7234 (voice) z  877.781.9403 (TTY) 

JAN is funded by a contract with the Office of Disability 
Employment Policy, U.S. Department of Labor. 



Under the Americans with 
Disabilities Act (ADA), an 
accommodation is 
considered any modification 
or adjustment to a job or 
work environment that 
enables a qualified person 
with a disability to apply for 
or perform a job. 

Accommodations are highly cost effective. 

Data collected by JAN reveal that 59 percent of accommodations 
cost nothing, while the median, one-time expenditure for those that 
do is $500—an expense that most employers report pays for itself 
many times over through reduced insurance and training costs and 
increased productivity.  

JAN is the leading source of free, expert, and confidential guidance 
on workplace accommodations and the ADA. 

Ask us. 
We can help! 

AskJAN.org 



RETURNING TO A PROGRAM AFTER A CONCUSSION 
Return to Home, Community‐Based & ResidenƟal Services 

DEAR PROGRAM STAFF: 
dŚŝƐ�ůĞƩĞƌ�ŽīĞƌƐ�ŝŶƉƵƚ�ĨƌŽŵ�Ă�ŚĞĂůƚŚĐĂƌĞ�ƉƌŽǀŝĚĞƌ�ǁŝƚŚ�ĞǆƉĞƌŝĞŶĐĞ�ŝŶ�ƚƌĞĂƟŶŐ�ĐŽŶĐƵƐƐŝŽŶ͕�Ă�ƚǇƉĞ�ŽĨ�ƚƌĂƵŵĂƟĐ�
ďƌĂŝŶ�ŝŶũƵƌǇ.�dŚŝƐ�ůĞƩĞƌ�ŚĞůƉƐ�ƉƌŽŐƌĂŵ�ƉƌŽǀŝĚĞƌƐ�ĂŶĚ�ƚŚĞŝƌ�ĐĂƌĞŐŝǀĞƌƐ�ƐƵƉƉŽƌƚ�ƉĞŽƉůĞ�returning to an adult       
program aŌer a concussion.�hƐĞ�ƚŚĞƐĞ�ƌĞĐŽŵŵĞŶĚĂƟŽŶƐ�ƚŽ�ŵĂŬĞ�ĚĞĐŝƐŝŽŶƐ�ĂďŽƵƚ�ƐƵƉƉŽƌƚ�ĨŽƌ�ǇŽƵƌ�ƉĞƌƐŽŶ�
ďĂƐĞĚ�ŽŶ�ŚŝƐ�Žƌ�ŚĞƌ�ƐƉĞĐŝĮĐ�ŶĞĞĚƐ.�DŽƐƚ�ƉĞŽƉůĞ�ǁŝůů�ŽŶůǇ�ŶĞĞĚ�ƐŚŽƌƚͲƚĞƌŵ�ƐƵƉƉŽƌƚ�ĂƐ�ƚŚĞǇ�ƌĞĐŽǀĞƌ�ĨƌŽŵ�Ă��������
ĐŽŶĐƵƐƐŝŽŶ.��

ͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺ�ǁĂƐ�ƐĞĞŶ�ĨŽƌ�Ă�ĐŽŶĐƵƐƐŝŽŶ�ŽŶ�ͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺ�
EĂŵĞ� � � � � � � � � � �ĂƚĞ�

/Ŷ�ͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺ�ŽĸĐĞ�Žƌ�ĐůŝŶŝĐ.�
,ĞĂůƚŚĐĂƌĞ�WƌŽǀŝĚĞƌ͛Ɛ�EĂŵĞ�

��ŽƚŚĞƌĞĚ�ďǇ�ůŝŐŚƚ�Žƌ���
ŶŽŝƐĞ�

��ŝǌǌŝŶĞƐƐ�Žƌ�ďĂůĂŶĐĞ�
ƉƌŽďůĞŵƐ�

�&ĞĞůŝŶŐ�ƟƌĞĚ͕�ŶŽ�ĞŶĞƌŐǇ�

�,ĞĂĚĂĐŚĞƐ�

�EĂƵƐĞĂ�Žƌ�ǀŽŵŝƟŶŐ�

�sŝƐŝŽŶ�ƉƌŽďůĞŵƐ�

��ƩĞŶƟŽŶ�Žƌ��������
ĐŽŶĐĞŶƚƌĂƟŽŶ�ƉƌŽďůĞŵƐ�

�&ĞĞůŝŶŐ�ƐůŽǁĞĚ�ĚŽǁŶ�

�&ŽŐŐǇ�Žƌ�ŐƌŽŐŐǇ�

�WƌŽďůĞŵƐ�ǁŝƚŚ�ƐŚŽƌƚ�Žƌ�
ůŽŶŐͲƚĞƌŵ�ŵĞŵŽƌǇ�

�dƌŽƵďůĞ�ƚŚŝŶŬŝŶŐ�ĐůĞĂƌůǇ�

��ŶǆŝĞƚǇ�Žƌ�
ŶĞƌǀŽƵƐŶĞƐƐ�

/ƌƌŝƚĂďŝůŝƚǇ�Žƌ�ĞĂƐŝůǇ�
ĂŶŐĞƌĞĚ�

&ĞĞůŝŶŐ�ŵŽƌĞ���
ĞŵŽƟŽŶĂů�

^ĂĚŶĞƐƐ�

�^ůĞĞƉŝŶŐ�ůĞƐƐ�
ƚŚĂŶ�ƵƐƵĂů�

�^ůĞĞƉŝŶŐ�ŵŽƌĞ�
ƚŚĂŶ�ƵƐƵĂů�

�dƌŽƵďůĞ�ĨĂůůŝŶŐ�
ĂƐůĞĞƉ�

dŚŝŶŬŝŶŐ�Žƌ�ZĞŵĞŵďĞƌŝŶŐ�

The person is currently reporƟng the following symptoms: 

^ŽĐŝĂů�Žƌ��ŵŽƟŽŶĂů� ^ůĞĞƉ�WŚǇƐŝĐĂů�

dŚĞ�ƉĞƌƐŽŶ�ĂůƐŽ�ƌĞƉŽƌƚĞĚ�ƚŚĞƐĞ�ƐǇŵƉƚŽŵƐ͗�

ͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺ�

ͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺ

ͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺ��

͞�ĚĂƉƚĞĚ�ĨƌŽŵ�ƚŚĞ��ĞŶƚĞƌƐ�ĨŽƌ��ŝƐĞĂƐĞ��ŽŶƚƌŽů�ĂŶĚ�WƌĞǀĞŶƟŽŶ͛Ɛ�ZĞƚƵƌŶŝŶŐ�ƚŽ�^ĐŚŽŽů��ŌĞƌ�Ă��ŽŶĐƵƐƐŝŽŶ�>ĞƩĞƌ͟��



�� �ĂƐĞĚ�ŽŶ�ƚŚĞŝƌ�ĐƵƌƌĞŶƚ�ƐǇŵƉƚŽŵƐ͕�ƚŚĞ�ƉĞƌƐŽŶ�ŝƐ�cleared to return to program�ĂĐƟǀŝƟĞƐ�ǁŚŝůĞ�ƚŚĞ�����
ƉĞƌƐŽŶ�ŝƐ�ĐůŽƐĞůǇ�ŵŽŶŝƚŽƌĞĚ�ďǇ�ƉƌŽŐƌĂŵ�ƉƌŽǀŝĚĞƌƐ.��

R� KďƐĞƌǀĞ�ĂŶĚ�ĐŚĞĐŬ�ŝŶ�ǁŝƚŚ�ƚŚĞ�ƉĞƌƐŽŶ�ĨŽƌ�ƚŚĞ�ĮƌƐƚ�ƚǁŽ�ǁĞĞŬƐ͕�ĂŶĚ�ŶŽƚĞ�ŝĨ�ƐǇŵƉƚŽŵƐ�ǁŽƌƐĞŶ.��
x /Ĩ�ƐǇŵƉƚŽŵƐ�ĚŽ�ŶŽƚ�ǁŽƌƐĞŶ�ĚƵƌŝŶŐ�ƚŚĞ�ĂĐƟǀŝƚǇ͕�ƚŚĞŶ�ƚŚŝƐ�ĂĐƟǀŝƚǇ�ŝƐ�ŽŬĂǇ�ĨŽƌ�ƚŚĞ�ƉĞƌƐŽŶ.
x� /Ĩ�ƐǇŵƉƚŽŵƐ�ǁŽƌƐĞŶ͕�ƚŚĞ�ƉĞƌƐŽŶ�ƐŚŽƵůĚ�ĐƵƚ�ďĂĐŬ�ŽŶ�ƟŵĞ�ƐƉĞŶƚ�ĞŶŐĂŐŝŶŐ�ŝŶ�ƚŚĂƚ�ĂĐƟǀŝƚǇ.
dĞůů�ƚŚĞ�ƉĞƌƐŽŶ�ƚŽ�ƵƉĚĂƚĞ�ƉƌŽŐƌĂŵ�ƉƌŽǀŝĚĞƌƐ�ĂŶĚ�ĐĂƌĞŐŝǀĞƌƐ�ŝĨ�ƐǇŵƉƚŽŵƐ�ǁŽƌƐĞŶ.

The following changes may be helpful unƟl symptoms improve: 
;NOTE͗�DĂŬŝŶŐ�ƐŚŽƌƚͲƚĞƌŵ�ĐŚĂŶŐĞƐ�ĐĂŶ�ŚĞůƉ�ƉĞŽƉůĞ�ǁŝƚŚ�ĐŽŶĐƵƐƐŝŽŶ�ƌĞƚƵƌŶ�ƚŽ�ƚŚĞŝƌ�ƌĞŐƵůĂƌ�ƌŽƵƟŶĞ�ŵŽƌĞ�ƋƵŝĐŬůǇ.��Ɛ�ƚŚĞ�ƉĞƌƐŽŶ�
ďĞŐŝŶƐ�ƚŽ�ĨĞĞů�ďĞƩĞƌ͕�ǇŽƵ�ĐĂŶ�ƐůŽǁůǇ�ƌĞŵŽǀĞ�ƚŚĞƐĞ�ĐŚĂŶŐĞƐͿ�

�� ^ŚŽƌƚĞŶ�ƚŚĞ�ƉƌŽŐƌĂŵ�ĚĂǇ�Žƌ�ƟŵĞ�ƐƉĞŶƚ�ŝŶ�ĂĐƟǀŝƟĞƐ�
�� �ůůŽǁ�ĨŽƌ�ŵŽƌĞ�ĨƌĞƋƵĞŶƚ�ďƌĞĂŬƐ�
�� WƌŽǀŝĚĞ�ĞǆƚĞŶĚĞĚ�ƟŵĞ�ƚŽ�ĐŽŵƉůĞƚĞ�ƚĂƐŬƐ�
�� �ůůŽǁ�ĨŽƌ�Ă�ƋƵŝĞƚ�ƉůĂĐĞ�ƚŽ�ƚĂŬĞ�ƌĞƐƚ�ďƌĞĂŬƐ�ƚŚƌŽƵŐŚŽƵƚ�ƚŚĞ�ĚĂǇ�
�� 'ŝǀĞ�ͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺ�ĂƐ�ŶĞĞĚĞĚ�ĨŽƌ�ŚĞĂĚĂĐŚĞƐͬƉĂŝŶ�
�� �ůůŽǁ�ƉĞƌƐŽŶ�ƚŽ�ǁĞĂƌ�ƐƵŶŐůĂƐƐĞƐ�Žƌ�ŚĂƚ�ŝĨ�ďŽƚŚĞƌĞĚ�ďǇ�ůŝŐŚƚ�
�� �ůůŽǁ�ƉĞƌƐŽŶ�ƚŽ�ǁĞĂƌ�ĞĂƌƉůƵŐƐ�Žƌ�ŚĞĂĚƉŚŽŶĞƐ�ŝĨ�ďŽƚŚĞƌĞĚ�ďǇ�ŶŽŝƐĞ�
�� KƚŚĞƌ͗�

ͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺ�

DŽƐƚ�ƉĞŽƉůĞ�ǁŝƚŚ�ĐŽŶĐƵƐƐŝŽŶ�ĨĞĞů�ďĞƩĞƌ�ǁŝƚŚŝŶ�Ă�ĐŽƵƉůĞ�ŽĨ�ǁĞĞŬƐ.�,ŽǁĞǀĞƌ͕�ĨŽƌ�ƐŽŵĞ͕�ƐǇŵƉƚŽŵƐ�ĐĂŶ�ůĂƐƚ�Ă�ŵŽŶƚŚ�Žƌ�ůŽŶŐĞƌ.�If 
there are any symptoms that are concerning or are geƫng worse, noƟfy the caregivers that a healthcare provider should see 
the person as soon as possible. 

If you see any of the following Danger Signs, call 911 immediately:

�� KŶĞ�ƉƵƉŝů�;ƚŚĞ�ďůĂĐŬ�ƉĂƌƚ�ŝŶ�ƚŚĞ�ŵŝĚĚůĞ�ŽĨ�ƚŚĞ�ĞǇĞͿ�ůĂƌŐĞƌ�ƚŚĂŶ�ƚŚĞ�ŽƚŚĞƌ�
�� �ƌŽǁƐŝŶĞƐƐ�Žƌ�ĐĂŶŶŽƚ�ďĞ�ĂǁĂŬĞŶĞĚ�
�� ��ŚĞĂĚĂĐŚĞ�ƚŚĂƚ�ŐĞƚƐ�ǁŽƌƐĞ�ĂŶĚ�ĚŽĞƐ�ŶŽƚ�ŐŽ�ĂǁĂǇ�
�� tĞĂŬŶĞƐƐ͕�ŶƵŵďŶĞƐƐ͕�Žƌ�ĚĞĐƌĞĂƐĞĚ�ĐŽŽƌĚŝŶĂƟŽŶ�
�� ZĞƉĞĂƚĞĚ�ǀŽŵŝƟŶŐ�Žƌ�ŶĂƵƐĞĂ�
�� ^ůƵƌƌĞĚ�ƐƉĞĞĐŚ�
�� �ŽŶǀƵůƐŝŽŶƐ�Žƌ�ƐĞŝǌƵƌĞƐ�
�� �ŝĸĐƵůƚǇ�ƌĞĐŽŐŶŝǌŝŶŐ�ƉĞŽƉůĞ�Žƌ�ƉůĂĐĞƐ�
�� hŶƵƐƵĂů�ďĞŚĂǀŝŽƌ�;ĨŽƌ�ƚŚŝƐ�ŝŶĚŝǀŝĚƵĂůͿ�
�� >ŽƐƐ�ŽĨ�ĐŽŶƐĐŝŽƵƐŶĞƐƐ�;ĞǀĞŶ�Ă�ďƌŝĞĨ�ůŽƐƐ�ŽĨ�ĐŽŶƐĐŝŽƵƐŶĞƐƐ�ƐŚŽƵůĚ�ďĞ�ƚĂŬĞŶ�ƐĞƌŝŽƵƐůǇͿ�

ͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺ����ͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺ���ͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺ�
,ĞĂůƚŚĐĂƌĞ�WƌŽǀŝĚĞƌ͛Ɛ�EĂŵĞ�;ƉƌŝŶƚĞĚͿ� � ,ĞĂůƚŚĐĂƌĞ�WƌŽǀŝĚĞƌ͛Ɛ�^ŝŐŶĂƚƵƌĞ� � � �ĂƚĞ�

��&Žƌ�ĂĚĚŝƟŽŶĂů�ƋƵĞƐƟŽŶƐ͕�ǇŽƵ�ĐĂŶ�ƌĞĂĐŚ�ŵĞ�Ăƚ͗���ͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺͺ�

�ƌĂŝŶ�>ŝŶŬƐ�ŝƐ�ƐƵƉƉŽƌƚĞĚ�ďǇ�ƚŚĞ��ĚŵŝŶŝƐƚƌĂƚŝŽŶ�ĨŽƌ��ŽŵŵƵŶŝƚǇ�>ŝǀŝŶŐ�;��>Ϳ�ďǇ�ƚŚĞ�h.^.��ĞƉĂƌƚŵĞŶƚ�ŽĨ�,ĞĂůƚŚ�ĂŶĚ�,ƵŵĂŶ�^ĞƌǀŝĐĞƐ�
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Our Services are FREE!
615.383.9442 or 888.643.7811

www.tndisability.org/WorkAbleTN

WE CAN PROVIDE:
A personalized roadmap to help you make 
an informed decision about how working 
a!ects benefits including:

•  A better understanding of your current 
and possible benefits

•  A description of the work incentives that 
will apply in your circumstances

•  Show how working will increase your 
income

• Discussion of problem areas and solutions
•  Information about other resources and 

programs that may be of assistance to 
you

• Help end fears about working
• Answers to questions
•  Help prevent problems with benefits in 

the future
• Next steps for you

We’ll provide a summary of our work 
together in writing, when appropriate.

The content of this publication is the sole responsibility 
of the authors and does not represent the o!cial 
views of the Social Security Administration and the 
Tennessee Department of Human Services Division of 
Rehabilitation Services.

A Program of the  
Tennessee Disability Coalition

955 Woodland Street
Nashville, Tennessee 37206
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WHY WORK?
Individuals with disabilities can make more 
money, find economic stability, purpose, 
meaning and fulfillment through working.

It’s not only about finding a job. It’s about 
self-empowerment, gaining independence 
and building relationships in the community.

WHY WORK WITH US?
We provide accurate information based upon 
extensive training and decades of experience.

We make this complex process easier and 
help you make decisions to avoid problems 
with your benefits.

WHO WE ARE
If knowledge is power, WorkAbleTN is a 
powerful partner.

WHAT WE DO
WorkAbleTN o!ers confidential one-on-one 
benefits counseling to empower you to make 
choices about your goals and chosen lifestyle.

We provide information about how working 
may (or may not) impact your benefits.

We have a passion for possibilities and will 
think creatively with you about ways to do 
more than just get by.

WorkAbleTN will guide you to appropriate 
resources and help boost your confidence to 
advocate for what you want.

Come to us with questions about working 
and we’ll brainstorm with you. We will be with 
you step-by-step on your journey.

WE ALSO HELP YOUTH 
AND YOUNG ADULTS.
We conduct free regularly occurring 
presentations to share information about 
our services, available resources and work 
incentives. 

Here’s an Example of a Work Incentive:

You can work and earn up to $2,040* per 
month with no change in your Supplemental 
Security Income (SSI) if you are:

Under Age 22 and  
Regularly Attending School

If you qualify, Social Security does not count 
the first $2,040* of your earned income up to 
a calendar year max of $8,230*. This is called, 
“Student Earned Income Exclusion” (SEIE).

* These figures are subject to  
change on an annual basis.

WE 
CREATE
SELF 
ADVOCATES.

For more info, visit:
tndisability.org/upcoming-presentations

•  WorkAbleTN is a program of the Tennessee 
Disability Coalition (TDC). 

•  With programs, policy, and purpose, 
the Tennessee Disability Coalition helps 
Tennesseans learn how to influence the 
laws and policies that govern us through 
self-advocacy, civic engagement and much 
more. To learn more about the TDC, please 
follow us on: 

  >  Facebook, Twitter, & Instagram:  
@TNDisability 

  > Text TEAMWORK to 72690*
   *Msg & Data rates may apply. Avg. 1-4/msg per week. 

People drawing SSI are typically much 
better o! working!

I lived in public housing. I could not 
make ends meet with social security 
disability benefits (SSDI). I explored 
every possibility and even landed a job 
offer I was afraid to accept. I got help 
from WorkAbleTN counselors. They 
were always professional and kind 
people. They walked with me (and my 
family) through all of my concerns 
about losing benefits. They helped me 
with the confidence to take the job. 

Now, I am working full-time earning 
a substantial salary, living in a new 
home, bought a new car, have traveled 
across the country and been on five 
cruises. I have a full and rewarding 
life. I am thankful for WorkAbleTN 
counselors who continue to provide 
assistance, direct me to resources and 
have done so for thirteen (13) years!  

— Michael H.



Follow us on social media:

Check out our website:

www.tndisability.org/brain

Contact us:

tbi@tndisability.org

Our mission is to bring together professionals to recognize the far-
reaching and unique nature of brain injury and to improve services
for survivors. If we can help you, please feel free to reach out!

We're here to help.

Thank You!

https://www.facebook.com/BrainLinksTN/
https://twitter.com/BrainLinksTN
https://www.linkedin.com/company/brain-links-tn/
https://www.youtube.com/channel/UC5NeDDc1pzWyt0YKDHx015A/videos
https://acl.gov/
https://tbi.acl.gov/
https://www.tndisability.org/brain
https://kidcentral.com/
https://www.tndisability.org/
https://www.tndisability.org/brain
https://www.facebook.com/BrainLinksTN/
http://www.tndisability.org/brain
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